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Welcome

■ Jenny Smith, Acting Head Teacher

■ Lesley Muir, Depute Head Teacher 

■ Alan McKinney, Depute Head Teacher



Aims of the Evening

■ To understand the progression routes in the Senior Phase, the 

course choice process and the support available

■ To learn more abut the subjects and courses on offer in the Senior 

Phase



Running Order

■ Head Teacher’s Welcome 

■ Presentation from Ms Muir on the course choice process 

■ Presentation from GlamCandy on the SQA course they offer here at 

CCHS

■ Break to explore the Information Stalls and chat to staff and students

■ Presentation from Ruth Addo, Careers Advisor, Skills Development 

Scotland

■ Presentation from Mr McKinney on the support available during the 

process



Ms J Smith

Acting Head Teacher



Our Commitment

■ Provide the highest quality educational experience 

for our students

■ Support and challenge all our students to achieve 

their full potential

■ Offer a wide range of curricular options – from 

National Progression Awards to Advanced Highers

■ Work in partnership to provide innovative and 

meaningful courses and programmes



Drivers for Curriculum

Commentators predict that life in the 21st century for our young people 
will be very different from last century and uncertainty features highly:

■ Up to 4 career changes in adult life

■ Growth of IT.  “We are preparing young people to solve problems we 
don’t know are problems yet, using technologies yet to be invented.”

■ Resilience and Interdependence 

Rationale for Curriculum

An emphasis on skills acquisition and discovery learning are key. Learning 
to learn in new situations will be beneficial. Young people must embrace 
change and manage uncertainty.  They must be able to communicate and 
co-operate with a range of other people. A range of learning journeys 
must be available with courses and qualifications suited to individual 
needs. 



Market Place Intelligence

Projected growth sectors by 2024:

– Construction

– Retail/Hospitality

– Health and Childcare

– Local Context 



What skills are employers, training establishments 
and universities and colleges looking for?



The Senior Phase S4 – S6

■ The Senior Phase offers our students the opportunity to 

extend and deepen their learning as they begin to build their 

portfolio of qualifications. 

■ These qualifications will be a combination of academic and 

vocational qualifications as well as a range of awards which 

recognise wider achievements. These may include the SQA 

Employability Award; SQA Leadership Award; Saltire Award for 

volunteering; and/or the Duke of Edinburgh Award.

■ The Senior Phase is also filled with opportunities for young 

people to extend their learning through experiences like the 

MVP programme and Cool, Calm and Connected.



Reasons for returning

■ Higher Education

■ Further Education

■ Christmas Leavers – applies to S4 and S5 only -

(d.o.b. 1 October – 28 February)

■ Not ready to leave school

■ Parental advice



Progression Routes

■ Students who are expecting a pass at National 3 should 
progress to National 4 or those expecting a pass at 
National 4 could progress to a range of related courses at 
National 4 or 5.

■ National 5 can lead to Higher

■ Higher can lead to Advanced Higher

■ Students moving into S5 are strongly encouraged to carry 
on with their 5 strongest subjects.

■ Students moving into S6 are strongly encouraged to do 
careful research about what would be best to complete 
their portfolio of qualifications.



Progression Routes

■ Study at Higher is challenging and we will be encouraging 
students – where possible – to continue their studies in the 
subjects they have performed well in at National 5.

■ Standard academic entry requirements for University courses 
are commonly based on Higher awards (most requiring 4 to 5 
Highers in one sitting in S5), therefore it is important that 
aspiring University applicants leave CCHS with a portfolio of 
qualifications that include as many Higher passes as 
possible.

■ Therefore, where appropriate, will be encouraging young 
people to take five Highers in S5 and then pick up any 
additional Nat 5s they may need in S6.  A break and coming 
back to a subject can really focus a student in their approach 
to their studies. 



Pathways in the Senior Phase

■ All S4 and S5 students will have a 

choice of 2 pathways to take them 

through the remainder of their school 

career.  Students may move from one 

Pathway to another at transition 

points (S4-S5; S5-S6).



Pathway 1

■ The majority of pupils in S4 and S5 completed or are 
completing pathway 1 in S4. This is the traditional route 
for S4 pupils. Pathway 2 is the most common route for 
S5/6.

■ Students may choose to follow between 6 and 8 
National Qualifications at Nat 3, 4 or 5 and will be 
timetabled 3 periods a week for each NQ.  

■ Those choosing to follow 6 or 7 NQs will choose JET, 
Prince’s Trust Achieve Programme or Private Study and 
will be timetabled for each 3 periods a week. 

■ Please note: to ensure success in National 5 courses in 
this model, students should continue with a subject 
which they have studied up to CfE Level 4.

■ All students must study English and Maths in this 
pathway.  



Pathway 2

■ The vast majority of S5 and S6 students follow Pathway 

2.

■ Students may choose to follow National Qualifications 

at Nat 4, Nat 5, Higher, Advanced Higher or NPA and 

will be timetabled 5 periods a week for each NQ.  The 

following conditions apply in this pathway:

– S5 Students must choose 5 courses.

– S6 Students should choose 4 Highers or 3 

Advanced Highers. Anyone studying less than this 

will be required to take 5 courses.



Which level?

■ The key message is that students should continue with 
their strongest subjects to build up their portfolio of 
qualifications.

■ They should do their research though to make informed 
choices.

■ If you are on track to achieve 6 or more strong Nat 5 
awards for example, then taking 5 of these onto Higher 
might be the best pathway.

■ Take advice and make an informed choice using:

• Entry requirements

• Reports

• Pupil Support Leaders

• Subject teachers



Vocational opportunities in 
the senior phase 

■ Edinburgh College (S5/6)

- Foundation Apprenticeships

- Courses such as: Retail, Photography, Psychology, Early Education & 

Child Care

■ GlamCandy



Rachael Melrose & Lisa Blair



Choosing Courses

■ For Pathway 2, we have constructed a course choice 

sheet which will allow students to maximise their 

portfolio of qualifications.

■ It will allow those who already know what they are keen 

to do to follow a timetable which is based around their 

passions and skills.  For example, the Arts or Languages 

or Science or Technologies or Business.

■ It will also allow those who are confident across the 

board and want to keep their options open take a 

spread of courses.

■ The aim is to get our young people where they want to 

be with the best possible results they can!



Information Stalls
■ English – Mrs Julie Morrison

■ Maths – Mrs Kirsti Dower

■ Social Subjects – Mr David Toal

■ Expressive Arts – Mrs Claire Mulvey

■ Health & Wellbeing – Mr Michael McGregor

■ Modern Languages – Mrs Catherine Mackenzie

■ Science – Ms Irene Somerville 

■ Technologies – Ms Val Matthewson

■ My World of Work & Skills Development Scotland – Mr John Schmidt & Ms Ruth 

Addo

■ College Partnerships (including Foundation Apprenticeships) – Mrs Louise Paterson

■ GlamCandy – Ms Rachael Melrose & Ms Lisa Blair

Stalls are around the hall and 

out in the Foyer too.  Please use 

the time to visit each of the 

stalls and ask lots of questions. 

We’ll ring the bell when we’re 

ready to call everyone back 

together.



Help your child plan their future  -

Information for parents & carers

Senior Phase Information Evening

Ruth Addo

Careers Adviser



Skills Development Scotland (SDS)

• SDS is the national skills body supporting people and   businesses to 

develop and apply their skills

• We work in partnership to enable people to reach their potential

• We support people to develop effective career management skills 

• Developing effective career management skills will enable people to 

make informed career choices throughout their life.



Career Management Skills



What are your options when you leave 
school?

■ Higher Education – College/University 

■ Further Education - College 

■ Modern Apprenticeship

■ Employment

■ Training 

■ Gap Year/Voluntary Work  



School Careers Coach

■ Careers Interviews

■ Drop In Service

■ College or University Application forms

■ Job Application forms

■ Modern Apprenticeships

■ Interview Tips

■ CVs

■ Research Careers Information

Skills Development Scotland





Follow us!

• Twitter: @mywowscotland

• Facebook: My World of Work

• YouTube: My World of Work



The Integrated Support Team 
Support for All 

• Support for Pupils  

• Support for Learning

• Partner Agencies 



Pupil Support Leaders  

Hermiston: 

Duncan McBride (Senior Phase)

Maggie Grieve (BGE)

Kinleith: 

Donna Jordan

Lennox: 

Louise Patterson 

• Support for Learning Leader: 

Amanda Barton 



Inclusive ethos – continues 
from BGE 

Universal Support 

■ Classroom teachers 

■ Group Tutors

■ PSLs

■ Year Heads 

Targeted Support

■ Support for Learning 

■ Educational Psychologist

■ Additional Support for Learning 
Team 

■ Other partners…



Other partners in the Senior 
Phase : 

■ Range of support Partners

■ Skills Development Scotland 

➢ Ruth Addo 

➢ Work Coach 

➢ My World of Work 



Course Choice: 
Support Team Role

■ Handbooks will be available online 

■ Read course content, assessments 

etc.

■ Discussion in PSE lessons

■ Individual interviews with pupils and 

PSLs 

■ Time to discuss at home 

■ Submission of form 



Personal and Social 
Education 

■ PSE PROGRAMME 

■ Careers related topics:

- Investigating different jobs

- Employability skills

- ‘My world of work’

- CVs and applications

- Interview techniques

- Visiting speakers (SDS, UCAS etc)



What’s important when 
making decisions 

■ Interests, strengths and skills.

■ Consider what you enjoy and what you need.

■ Broad and balanced course choice.

■ Experience and progression.

■ Advice and recommendations from 
teachers, PSLs and careers advisor.

■ Career aspirations.

■ Choose your strongest subjects.



Careers Convention  @ 
Currie Community High School 

Monday 27th January 

6-8pm 

■ Universities

■ Colleges 

■ Training organisations 

■ Edinburgh Guarantee 

■ Skills Development 
Scotland 

■ Employers



Positive Destinations 

■ Higher Education 

■ Further Education 

■ Modern Apprenticeships 

■ Other training 

■ Employment 



Key Dates

■ Coursing will begin with S4 over the next two weeks and with S5 once 

they return from prelims. PSLs will launch the booklets and course 

choice sheets during PSE. Our aim is to have coursing complete 

before the February holiday. 

■ 13 December – S5/6 Full Reports Issued

■ 17 December – S4 Parental Consultation Evening

■ 27 January – Careers Convention at Currie High Community School

■ 18 February - S5/6 Parental Consultation Evening

■ 17 March – S4 Full Reports Issued



THANK YOU


