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Message from Mrs MacKinnon, Head Teacher 

 

After the challenges of 2017-2018, last session brought good news to our school and to our community.  

We are now planning for a brand new Currie Community High School and, with this in mind, we will 

continue with our ambitious plans to ensure that our school is not one of the best schools in Scotland but 

the very best! 

 

I do hope you enjoy reading our Standards & Quality Report for 2018-2019 – feel free to contact me at any 

time if you would like further information or to discuss any aspect of the report. 

 

Yours sincerely, 

 

 

 

 

Doreen MacKinnon 

Head Teacher 
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Standards and Quality Report 2018 - 2019 
  
‘How good is our school?’ is a question schools ask themselves on a regular basis.  It is also the title of the 
document produced by Education Scotland to assist schools in evaluating their own performance.  This 
standards and quality report is a summary of the performance of Currie Community High School for session 
2018 – 2019.  This report has three main purposes: 

 

• to report on the progress made by the school; 
 

• to highlight achievements with pupils, staff, parents and other stakeholders; 
 

• to share areas for improvement in session 2019 -2020 
 
Currie was inspected by Education Scotland using the ‘How Good is our School 3’ (HGIOS  3) evaluative 
tool in February 2016.  This inspection found the following key strengths.  
 

• Motivated, responsible young people who support each other well and contribute to improving their 
school.  

• High quality support for young people with additional support needs.  

• A strong collegiate culture and many staff who take on leadership roles.  

• Successful approaches to education about equalities and diversity. 

• The headteacher’s leadership of change which has set a renewed vision, values and direction for the 
school.  

 
Following discussion, the Inspection Team, The City of Edinburgh Council and the school agreed that the 
following actions were important to continue to improve the school. 
 

• Further improve tracking, monitoring and staff skills to analyse and interrogate data to raise attainment. 

• Ensure all teachers plan learning which is appropriately differentiated to meet the needs of all young 
people.  

• Ensure self-evaluation includes increased engagement with parents and partners who contribute to the 
life and work of the school.  

 
The Inspection Team was satisfied with the overall quality of provision at the school.  The Inspection Team 
was confident that the school’s self-evaluation processes are leading to improvements. 
 
The areas for development identified in the Inspection Report were used alongside National Priorities to 
identify a very clear 3-year strategic Improvement Plan for the school.   This  
3-year cycle has now come to an end and we have embarked on a new, ambitious 3-year Improvement 
Plan (2019-2022).  The National Improvement Framework (NIF) priorities which continue to drive the 
Improvement Plan are; 
 
NIF Priorities 
 

• To improve attainment and achievement for all, particularly in Literacy and Numeracy, whilst closing the 

attainment gap between the most and least disadvantaged children 

• To improve young people’s employability skills and ensure sustained, positive school leaver destinations 

for all 

 
In 2016 Education Scotland produced a new version of ‘How Good is our School?’ (HGIOS?4).  This 
evaluative tool has been used to evaluate the school’s progress in driving forward improvements in 
2018/2019.  
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Evaluations are completed for the following 4 Quality Indicators (QIs).  These specific evaluations are 
required by the City of Edinburgh Council and by Education Scotland. 
 
1.3  Leadership of Change 
2.3  Learning, Teaching and Assessment 
3.1  Ensuring Wellbeing, Equality and Inclusion 
3.2  Raising Attainment and Achievement 
 
In addition, the school has chosen to evaluate the following QI 2.6 Transitions. 
 
 
Evaluation of 1.3  Leadership of Change 
 
This quality indicator focuses on collaborative leadership at all levels to develop a shared vision for change 
and improvement which is meaningful and relevant to the context of the school within its community.  
Planning for continuous improvement should be evidence-based and linked to effective self-evaluation.  
Senior leaders should ensure the need for change is well understood and that the pace of change is 
appropriate to ensure the desired positive impact for young people. 
 
The Currie school community has worked collaboratively to develop, promote and sustain an aspirational 
vision which underpins all aspects of the school’s work.  This renewed vision and direction for the school 
has firmly established a positive ethos and inclusive environment where staff and young people feel 
respected and valued.  Attendance has improved and is consistently above the national average. 
 
The aims of Currie Community High School and the key principles underpinning the school’s ethos, its 
vision and values and, indeed, all aspects of the life and work of the school are: 
 

• to create an environment within which all young people at Currie Community High School are 
challenged and supported to: attain qualifications at the highest level possible; to achieve their full 
potential through a range of opportunities for personal development; to develop skills for learning, 
life and work and become successful young people, confident individuals, effective contributors 
and responsible citizens; and move into positive and sustained destinations 

• to promote equality and inclusion; celebrate diversity; and remove barriers to learning 

• to promote Learning for Sustainability (outdoor learning, global citizenship, education for 
sustainable development) and Social Justice 

• to journey towards excellence for all and in all areas of the school’s life and work including learning 
and teaching and the curriculum. 
 

The school’s vision, values and aims are shaped by a clear understanding of the social, economic and 
cultural context in which young people and their families live alongside an awareness of current policy and 
practice at a local and a national level.  Through strong leadership at every level the school community 
works together to turn the shared vision into a sustainable reality.  
 
Working together all staff contribute to improvements in all aspects of the life and work of the school 
including teaching and learning across the school.  Staff can identify improvements in their practice as a 
result of the whole school drive to ensure young people are actively engaged and take responsibility for 
their learning and achievements.  The Headteacher and the Senior Leadership Team place strong value in 
distributing leadership to staff at all levels and in developing leadership by young people. Improvement 
Planning is an annual activity in which all staff actively engage. In addition to this, the Head teacher 
regularly seeks staff and pupil views and takes account of them when setting improvement priorities.  She 
provides strong leadership by promoting a collegiate approach within the Senior Leadership Team and 
across the school.   
 
All members of the school community engage in self-evaluation activities which include: rigorous analysis 
and evaluation of attainment data at all levels; shared Classroom Experiences at a departmental, faculty 
and cross faculty level; focused reviews (S3 Review in 2018/19); and pupil and parent focus groups.  Self-
evaluation has resulted in an honest and accurate statement of the school’s strengths and areas for 
improvement which are then incorporated in the school and faculty improvement plans.  
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The school embarked on an ambitious initiative from 2017 - 2019 which aimed to bring about 
transformative change.  This initiative involved all staff in Professional Enquiry through which they engaged 
in critical and creative thinking which will ultimately build capacity to respond and adapt to change.  This 
collaborative improvement initiative involved all staff engaging in their own professional enquiry.  The 
school collaborated initially with the University of Edinburgh and, following this initial input, the Head 
Teacher created Leadership Development Opportunities to two members of staff to drive forward this 
initiative.  
 
Professional Enquiries were collated and presented to colleagues in May 2019.  Formal evaluations have 
been completed and these have informed the next 3 year Improvement Plan. 
 
The extended Leadership Team and aspiring leaders completed the Strength Deployment Inventory 
alongside leadership training, facilitated by a Scottish Government Improvement Advisor, in May 2019.  
 
There is an extensive range of leadership development opportunities for all members of the school 
community including many which develop the leadership of young people.  These include leading or 
supporting various curricular and other activities and teachers are increasingly creating opportunities for 
young people to shape improvements to their learning in class.  Young people play a pivotal role in 
enhancing the school’s vision and values, in particular its work on promoting equality and diversity.  
Leadership opportunities include: My World of Work Ambassadors; Mentors in Violence Prevention; peer 
education opportunities; volunteering; sports ambassadors and coaching; and engagement in charity and 
community events.  These opportunities support young people to develop a range of key skills including 
resilience and confidence.  Young people’s views are regularly sought and their views have influenced 
change at a classroom and whole school level.  Increasingly the school is using the self-evaluation 
framework ‘How Good is OUR School?’ to strengthen young people’s involvement further.  
 
 
Evaluation – Very Good 
 
The school aims to be Excellent in 1.3, Leadership of Change, by June 2022 which is the year before the 
new CCHS is due to be completed.  
 
To this end the school will use existing data to enhance individual and team awareness and effectiveness 
which will enhance the programme of career-long professional learning with the ultimate aim of improving 
outcomes for all young people. 
 
The school will also enhance its partnership work.  Parents and partners are positive about their 
engagement with the school but they would like to be able to contribute more fully to self-evaluation and 
setting school improvement priorities.  The Headteacher is keen to take this on board.  The increased 
engagement of parents and partners in session 2017-18 was a positive outcome from a challenging year 
and it is important to maintain this engagement in planning for a new CCHS.  With this parental and 
partnership support, the school is well-placed to continue moving from strength to strength. 
 
 

2.3  Learning, Teaching & Assessment 
 
This quality indicator focuses on ensuring high-quality learning experiences for all children and young 
people.  It highlights the importance of highly-skilled staff who work with children, young people and others 
to ensure learning is motivating and meaningful.  Effective use of assessment by staff and young people 
ensures children and young people maximise their successes and achievements. 
 
The school values and vision statement “Don’t Limit Your Challenges; Challenge Your Limits” are evident in 
a majority of lessons.  Almost all young people are highly motivated and display determination and 
commitment to succeed. 
 
All within the school community benefit from the highly positive relationships which exist between young 
people and staff and from the positive ethos and caring environment in which young people learn.  Young 
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people feel they are treated fairly and with respect and there is climate of mutual respect between staff and 
pupils.  The majority of pupils say there is a positive atmosphere in the classroom in most or all lessons.  
Young people enjoy their learning and are encouraged by staff to do their best.  The majority of young 
people are engaged in their learning and behave in a very mature manner.  
 
Learner experiences are enhanced within and beyond the classroom.  Young people take part in field trips, 
residential visits and other experiences to enhance and broaden learning.  A majority of pupils believe staff 
expect them to take responsibility for their own learning.  In the senior phase young people are gaining 
access to an increasingly wider range of flexible learning pathways, opportunities to develop career 
planning and management skills, enterprise skills and experience of the world of work.  
 
Almost all lessons are well structured and planned around stimulating contexts which engage and motivate 
learners.  Teachers use learning intentions effectively to communicate the purpose of lessons.  In most 
lessons there is a clear focus on the purpose of the learning. Teachers communicate explanations and 
instructions clearly often making effective use of digital technology to achieve this.  In most lessons, 
teachers encourage the use of higher order thinking skills through skilled questioning and collaborative 
activities.  Young people are making good use of Digital Technology in their learning.  
 
A majority of teachers are increasingly using a range of appropriate approaches to assess and support 
progress.  In a majority of classrooms there is evidence of teachers using, and pupils understanding, CfE 
Benchmarks.  The accuracy and validity of assessments are evident, where there has been well planned 
professional learning including extensive focus on moderation activities, led by CLs.   
 
A majority of teachers provide feedback in a variety of ways.  Young people enjoy and say they benefit from 
constructive, regular feedback.  Through self and peer assessment, young people support and extend each 
other’s learning, build confidence and take ownership for managing their own learning.  There is evidence 
of teachers extending opportunities for young people to shape the direction of their learning through 
conversations about where they have reached and what they can achieve next.  Most learners are clear 
about their strengths and areas for development.  Teachers offer clear prompts which ensure pupils are 
clear about what they are doing well and what they need to do to improve.  A significant number of teachers 
focussed on effective feedback in their Professional Enquiries and these findings will be shared with staff. 
 
Most pupils report that teachers challenge them to try new things, build their confidence and encourage 
them to persevere.  The majority of pupils said that their teacher encouraged them to think for themselves 
and answer questions independently in all or most lessons.  
 
Young people have access to a range of opportunities for wider achievement, the rationale for developing 
and prioritising particular award programmes is developing well.  Staff are increasingly recognising the 
need to build on progress made in analysing the impact of wider achievement on young people’s skills 
development.   
 

The school has introduced a range of mechanisms to capture the views of young people both in their view 
of the school and in relation to their learning.  Young people participate in valuable focus groups and 
complete questionnaires enabling them to reflect on their learning and highlight areas which they would 
wish their teacher to focus upon.  As a result of analysis received, teachers have altered their feedback and 
re-written lesson plans in response to comments received.  Results are shared with all young people in 
assemblies.  
 
Evaluation – Very Good 
 
The school aims to be Excellent in 2.3, Learning, Teaching & Assessment before June 2022.  We will work 
collaboratively to agree and share expectations of standards through focussing on Learning, Teaching & 
Assessment identified in our Improvement Plan.  
Key areas for improvement will be embedded into our Improvement Plan. These are: 
 

• Learning Intentions / Success Criteria  

• Use of ‘starter’ activities 

• Effective questioning 
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• Pace & challenge  

• Differentiation 

• Effective feedback 

• Homework 

• Pupil participation and engagement 

• Moderation, & Assessment Reporting 
 
We will establish a refreshed Learning, Teaching & Assessment group to lead in this area and develop a 
shared understanding of what quality learning looks like.  We will update our Learning, Teaching & 
Assessment policy to reflect this shared understanding. 
 
A database will be created to analyse the high levels of participation in out of school activities. This will 
enable staff to build a better overview and identify any trends. It will also be used to recognise 
achievements e.g. during the BGE Celebration of Achievement. 
 
 

 
3.1  Ensuring Wellbeing, Equality and Inclusion 
 
Currie Community High School continues to be committed to ensuring that the Health and Wellbeing of all 
our pupils is at the heart of everything we do and is enshrined in our school vision, values and aims.  Staff 
learning and development and resources are focussed on ensuring pupils access their entitlements within 
the wellbeing indicators.  Staff have nurturing and supportive relationships with pupils at all stages with high 
expectations in terms of academic progress, engagement in the wider life of the school and positive 
destinations beyond school.  
 
Attendance figures demonstrate that almost all our pupils attend school on a regular basis.  
Attendance is monitored on a weekly basis to identify those with percentages under 95% and the 
attendance of Care Experienced Pupils is also monitored with effective interventions and partnership 
working as required.  As well as effective universal support in this area, targeted support is also provided by 
PSOs and Nurture provision.  
 
Pupils continue to be supported into Positive Destinations with recent figures for 2017-2018 highlighting our 
position which places us top in Edinburgh and in the top 10 in Scotland.  The school continues to have a 
sector leading DYW strategy with real impact on staff learning and development and pupil opportunities.  
 
We continue to have an ethos and culture of inclusion, participation and positive relationships across the 
whole learning community.  This year’s HWB Staff Learning and Development Framework has delivered a 
range of training opportunities: “1 in 5 Raising Awareness of Child Poverty”; CIRCLE training delivered by 
the Educational Psychologist, and whole Staff Nurture training took place in August 2018.  
 
Other significant developments this year include: 
 

• a new S1 Activities Day at Bonaly Outdoor Centre which has replaced the traditional Residential 
with a much reduced cost and almost all S1 pupils attended  

• Bronze Award for Rights Respecting Schools was achieved in June 2018 and we are well on our 
way to achieve Silver Award within the next six months; 

• LGBT Bronze Charter was gained in June 2018 and work is well underway to achieve the Silver 
Charter.  

 
Universal Support continues to improve with all S1 and S2 pupils accessing 1-1 “HWB Conversations” with 
Group Tutors throughout the year using our tailor made HWB Pupil Survey which highlights the following:  
 

• most pupils usually or always have good physical and mental health and access to support in 

learning to make healthy choices  

• most pupils usually or always have opportunities to take part in activities such as play, recreation 

and sport which contribute to healthy growth and development 
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• almost all pupils usually or always feel protected from abuse, neglect or harm 

• most pupils usually or always feel they are being supported and guided in learning and in the 

development of skills, confidence and self esteem 

• almost all pupils usually or always have good relationships with adults at school 

• most pupils usually or always enjoy coming to school 

• almost all pupils usually or always feel adults care about them  

• most pupils usually or always feel their teachers know them as an individual. 

 
The school continues to demonstrate commitment to the importance of engagement in wider achievement 
opportunities.  Our first Clubs Fair was held in September 2018 which all pupils from S1-S6 attended.  We 
also know that the majority of pupils are involved in at least one club in the school.  
 
Our commitment to being a Nurturing School has been a priority and our Nurture Room was launched in 
October 2018 and initial feedback/ evaluations from pupils have been very positive with the room 
established as a safe and comfortable space for pupils to feel supported.  
 
Two PSOs were appointed in August 2018 and trained by the Wellbeing Academy.  These appointments 
have led to a noticeable improvement in targeted support across a number of areas and have also 
increased the range of pupils who are supported within the context of ASN.  The number of groups being 
supported has been extended to include:  
 

• LIAM Support (Low Intensity Anxiety Management) 

• a new Literacy Group for pupils in S1and S2 

• the introduction of Therapets Dogs to explore the link between Pets and Literacy 

• a new Girls’ Group for our highly anxious autistic girls 

• a new Social Thinking Group and a newly established Dyslexia Group for pupils in the BGE 

• our support for young people who have anger management issues has been enhanced with a 
member of staff trained in and delivering the Super Hero Brains programme.  

 
The school has used the Wellington/Inclusion Fund and the Care Experienced grant to support young 
people who are negatively impacted by poverty, ASNs or care experience in the areas of Attainment, Wider 
achievement, Attendance and Positive destinations.  Money has been invested in establishing nurturing 
reading spaces, equipment for wider achievement clubs for pupils as well as equipment to encourage 
participation in the Duke of Edinburgh Programme and music resources for targeted pupils with an interest 
in the expressive arts.  
 
Evaluation: Very Good  
 
The school aims to be Excellent in 3.1, Ensuring Wellbeing, Equality and Inclusion by 2022 and will 
continue to keep the health and wellbeing of our young people at the forefront of all our work.  SLT and 
Leadership Team discussions will continue to focus on the attainment (and attendance) of all our pupils 
with a particular focus on targeted group across the whole school.  We will continue to review and 
implement our Relationships for Learning Policy; we will widen out our 1-1 Learning Conversations with 
Group Tutors to include all pupils in the BGE and we will develop an Equalities Calendar to ensure we 
continue to meet the requirements of the Equality Act. 
 
 
 
3.2  Raising Attainment & Achievement 

 

This indicator focuses on the school’s success in achieving the best possible outcomes for all young 

people.  Success is measured in attainment across all areas of the curriculum and through the school’s 

ability to demonstrate young people’s achievements in relation to skills and attributes.  Continuous 

improvement or sustained high standards over time is a key feature of this indicator. 
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The school’s attainment data indicates that most young people make very good progress in the broad 
general education from S1 to S3.  Over recent years young people’s attainment in literacy and numeracy 
has significantly improved with 78% of S3 working within level 4 numeracy and 75% of S3 working within 
level 4 literacy in 2018-19. 
 
In some curriculum areas attainment has risen continuously over time while other curriculum areas and 

subjects have maintained consistently outstanding standards of attainment over time for all.  Staff have 

strengthened their approaches to tracking and monitoring young people’s progress across all subjects 

through professional learning and shared moderation activities to ensure their judgements are robust. 

 

Attainment in the Senior school continues to be strong. 
 
In 2019 young people achieved the following awards in S4: 
- 94% achieved 1 or more awards at SCQF level 5. 
- 80% achieved 3 or more awards at SCQF level 5. 
- 66% achieved 5 or more awards at SCQF level 5. 
 
This included a significant improvement in awards in literacy and numeracy: 
- 92% achieved level 4 in literacy and numeracy by the end of S4 
- 74% achieved level 5 in literacy and numeracy by the end of S4.  

 

The school has one of the highest percentages, in the City of Edinburgh, of school leavers who achieve a 

positive destination – a very high percentage of these positive destinations are in STEM related areas 

which include university courses, college courses, apprenticeships and jobs.  The school is engaged in a 

number of positive partnerships with local employers who provide a range of work placements, in-school 

workshops and seminars and are a valuable source of advice for teachers and young people. 

 

Across all stages, young people participate in residential experiences, field trips and cultural excursions 

which increase their knowledge and skills in challenging unfamiliar environments.  Young people in S1 gain 

important leadership and teamworking skills through their outdoor educational experiences.  Older young 

people gain significant cultural and historical insights through exploring the battlefields of Europe or visits to 

European cities and Auschwitz.  Young people demonstrate strong understanding of equalities and 

inclusion which is promoted through the school values.  Diversity within the school community is 

acknowledged and celebrated.  Building on young people’s success in awards such as sports leader, 

dance leader, CREST and Go4Set awards for science, technology, engineering and maths (STEM) 

projects, the school has increased opportunities for young people to achieve accreditation for some of their 

learning beyond the classroom.  This includes the John Muir Trust award for outdoor learning and Bronze, 

Silver and Gold Duke of Edinburgh Awards.  Young people’s participation in sport and other out-of-class 

learning is high. 

 

Evaluation – Good 
 
The school aims to be Very Good in 3.2 Raising Attainment and Achievement by June 2022.  To this end: 
 
The school has introduced a range of new and innovative strategies to monitor and track progress and 
enhance staff skills to analyse and interrogate data. 
 
 

Choice of QI:  2.6  Transitions (supported by other QIs: 1.3, 2.2, 2.7 & 3.3) 
 
This quality indicator focuses on the need for children and young people to be well supported as they move 
into school, through school and beyond school.  Effective partnership working, tracking of progress and 
robust record keeping are essential to support continuity in learning at points of transition. That continuity is 
crucial to maximising children and young people’s successes and ensuring the most appropriate post-
school destination.  A key feature too is the student’s ability to apply their skills in a range of contexts, 
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including unfamiliar settings. Learners understand the importance of these skills to their future lives and to 
local, national and global economies. 
  
Shared and distributed leadership has been very effective in our DYW /16+ Journey, including a strategic 
group being established with representatives from all faculties, SfL, PSL, SDS and now Cluster Primaries 
and Woodlands.  Our partnership working is strengthening leadership at all levels within Currie, such as 
staff leading our Road Trip Series, World of Work (WOW) Week, Career Ready, Work Placements and YPI, 
to name a few. 
 
Staff have undertaken CLPL through our ‘Staff Industry Insight Sessions’, which aims to ‘work with staff to 
facilitate awareness of industry expectations and on preparing students for the future’.  We are working 
collaboratively across the cluster to embed this and our new 3-year DYW strategy. 
 

Career Management Skills are central to the PSE programme, with materials prompting useful discussions 
and reflection, while being linked to whole school activities.  Additional support or opportunities are offered 
through programmes such as JET, JET+, Career Ready, XL Achieve (Princes Trust) and Work Placements 
(shaped by the Work Placement Standards).  Every two years, Currie hosts the very successful Currie and 
Balerno Careers Convention, involving a range of partners from universities, colleges, training providers 
and employers, demonstrating one element of our effective partnership working, to facilitate transition. 
 
Students are gaining access to an increasingly wider range of flexible learning pathways, including SCQF 
level qualifications and College courses; including increasing numbers taking a Foundation Apprenticeship 
(from two to twelve).  Opportunities have been developed for career planning and management skills, 
enterprise skills and experience of the world of work, through the Senior Phase Roadshow, Road Trip 
Series, Young Enterprise, Investment 2020, etc.  As an Scottish Credit and Qualifications Framework 
(SCQF) Ambassador School we are engaging with staff, parents and students on the benefit of a range of 
qualifications that can shape an individual’s learning journey’s, through learning, life and work. 
 
In addition to school-wide arrangements, we provide a range of challenges aimed at motivating and 
informing learners, while supporting them through key transitions across the BGE into the Senior Phase.  
For example, we take part in Go4Set, CREST awards, Hospitality Takeovers, S1/2 STEM events, YPI, 
Science Magazine, promoting reader engagement, WOW Week and curricular (e.g. Modern Languages 
with Dalmahoy Country Club).  These programmes engage students in and out of school, to prepare them 
for progression into the next stage of their learning, life or work, including tailored 16+ opportunities. 
 
We engage with a range of partners such as SDS (through the SP Agreement), DYW Regional Group, 
Edinburgh College and Universities, while using the Market Place and Social Media for wider engagement.  
Engagement and communication between partners is planned through our Communication Strategy of 
which ‘account management’ is regular, structured, supportive and efficient. 
 
Enhancements to the primary into secondary transitions are taking place and linking with our skills reviews 
programme that students take responsibility for.  Transition meetings are enhanced with a member of staff 
from Currie leading students through a skills session, then leading onto a 1-hour session as part of the P7 
3-day visit, linked to our Skills Framework and reinforced in the ‘Maths Challenge’.  To develop our 
student’s articulation of their skills, three skills sessions are being developed and will be embedded within 
the curriculum (Responsibility for All), through Numeracy, Literacy, and Health & Well-being, DYW and 
STEM, while engaging parents.  We pay particular attention to increasing levels of pace and challenge as 
students develop their skills for learning, life and work across S1 to S3, while setting SMART individual 
targets; with plans to expand this into the Senior Phase. 
 
We audit practice through baseline testing, using the Career Education Standards entitlements and 
expectations for students and staff, leading to department/faculty priorities and whole school programmes.  
Parents evenings are shaped to include our My World of Work Ambassadors, Industry input and raising 
awareness of the scope of qualifications across the SCQF.  Students are supported and enabled to make 
informed choices about their next stage of learning, including preparation for further and higher education, 
the world of work and future careers, for example, with support in making UCAS applications and personal 
statements. 
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Our partnerships have increased parental engagement in their child’s learning across a range of areas, 
including an S3 Careers Challenge, Senior Phase Roadshow and Road Trip Series. As a result of our 
effective partnerships, all our students have access to an extended range of learning 
pathways/opportunities through which they are developing skills for learning, life and work and securing 
sustainable positive destinations.  We are continuing to make wider use of personal learning planning, to 
influence profiling, to help students identify strengths and next steps, as they build their knowledge, skills 
and attributes.  By working with partners, we have supported all our students into positive (99.2%) and 
sustained (97.5%) post-school destinations, the highest across Edinburgh, and one of the highest across 
Scotland.  Students are becoming more resilient, adaptable and understand the value of the skills they are 
acquiring, which is supported by our sustained positive destination figures. 
 
TES Scotland visited the school, spoke with students and staff to create a report titled ‘The school that joins 
the dots between the classroom and work’, which demonstrates student awareness and understanding of 
the experiences they have and how they influence their next steps.  Scotland’s Enterprising Schools (SES) 
also visited the school to examine our DYW Journey so far, by saying that we take ‘an enterprising 
approach to delivering our DYW vision and supporting the wide range of opportunities we offer across the 
curriculum’. 
 
Evaluation – Very Good (though some elements are excellent (sector leading)) 
 
The school aims to be Excellent by June 2022. To this end we will: 
 
- Continue to develop the SCQF awareness and understanding through course choice, while working to 

provide appropriate qualifications 

 
- Departments work to embed the Career Education Standards through success criteria throughout the 

BGE, create a display and ‘reviving or creating a new thing’ 

 
- Develop and use a common language on skills, enterprise, entrepreneurialism and careers education 

across the cluster (linked to our Skills Framework and Reviews) 

 

- Examine and use the My World of Work Tools to support profiling (linked to our Skills Framework and 

Reviews) 

 

- Work to embed the new S4 Work Placements requirements (before, during and after) 

 

Other key development points can be seen in the 2019-22 DYW Cluster Improvement Plan.  
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Evaluations are based on a 6-point scale. 
 
 6 - Excellent 
 5 - Very Good 
 4 - Good 
 3 - Satisfactory 
 2 - Weak 
 1 - Unsatisfactory 
 

Excellent An evaluation of excellent means that this aspect of the school’s work is 
outstanding and sector-leading.  The experiences and achievements of all 
children and young people are of a very high quality.  An evaluation of 
excellent represents an outstanding standard of provision which 
exemplifies very best practice, based on achieving equity and inclusion 
and a deep professional understanding which is being shared beyond the 
school to support system-wide improvement.  It implies that very high 
levels of performance are sustainable and will be maintained. 

Very Good An evaluation of very good means that there are major strengths in this 
aspect of the school’s work.  There are very few areas for improvement 
and any that do exist do not significantly diminish young people’s 
experiences.  An evaluation of very good represents a high standard of 
provision for all children and young people and is a standard that should 
be achievable by all.  There is an expectation that the school will make 
continued use of self-evaluation to plan further improvements and will 
work towards improving provision and performance to excellent. 

Good An evaluation of good means that there are important strengths within the 
school’s work yet there remains some aspects which require improvement.  
The strengths have a significantly positive impact on almost all children 
and young people.  The quality of learners’ experiences is diminished in 
some way by aspects in which improvement is required.  It implies that the 
school should seek to improve further the areas of important strength, and 
also take action to address the areas for improvement. 

Satisfactory An evaluation of satisfactory means that the strengths within this aspect of 
the school’s work just outweigh the weaknesses.  It indicates that learners 
have access to a basic level of provision.  It represents a standard where 
the strengths have a positive impact on learners’ experiences.  While the 
weaknesses are not important enough to have a substantially adverse 
impact, they do constrain the overall quality of learners’ experiences.  The 
school needs to take action to address areas of weakness by building on 
its strengths. 

Weak An evaluation of weak means that there are important weaknesses within 
this aspect of the school’s work.  While there may be some strength, the 
important weaknesses, either individually or collectively, are sufficient to 
diminish learners’ experiences in substantial ways.  It implies the need for 
prompt, structured and planned action on the part of the school. 

Unsatisfactory An evaluation of unsatisfactory means there are major weaknesses within 
this aspect of the school’s work which require immediate remedial action.  
Learners’ experiences are at risk in significant respects.  In almost all 
cases, this will require support from senior managers in planning and 
carrying out the necessary actions to effect improvement.  This will usually 
involve working alongside staff in other schools or agencies. 

 
 
 


