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Introduction 

Executive Summary 

As we move into this next phase of Renewal Planning, it is important to acknowledge the 
challenges of the past year, presented by the effects of the Covid Pandemic.  The quality of 
educational provision, across our schools, has continued as a direct result of the deep 
commitment and skills, of our school leaders, and their teams. Despite the challenges that the 
Covid pandemic has presented, we remain as committed as ever to ensuring that Edinburgh’s 
children and young people have the best quality teaching and learning in order that they make 
progress in their learning.   

Reporting on the standard and quality of education in schools has been a long-standing core 
activity for schools.  Setting targets for improvement, based on self-evaluation activity, likewise.  
However, guidance to support schools with Self-Evaluation and Renewal Planning has been 
adapted to suit the new model of service delivery which has been dominated with periods of 
school closures due to lockdown, blended, and remote, learning. To this end, we have tried to 
ensure that what is being asked of our senior leaders, and their staff teams, is manageable whilst 
continuing to reflect our commitment to ongoing improvement.  It is important to reflect on, and 
acknowledge, the outcomes that had been achieved prior to, and during, lockdown, and to confirm 
high level summaries and grades.  As we move into this next phase of Renewal Planning, our 
focus must be on ensuring we plan to make the best use of our resources for next session, with an 
acceptance of the need for flexibility, creativity and adaptability.  Our collective commitment to 
Equality, Equity and Inclusion should be demonstrated in plans for Renewal, together with clear 
plans to continue to develop approaches to teaching, learning and assessment with a continued 
focus on Digital provision. Plans should clearly detail how the Health and Wellbeing, of all 
stakeholders, will continue to be supported. 

As ever, our people are our greatest asset, and will continue to be affected by this pandemic and 
its aftermath.  All new processes should therefore be planned and implemented collegiately and 
with due regard to the health and wellbeing needs of our school communities. 
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Standards and Quality Report (S&Q) 

Standards and Quality Report (Summary) 

For session 2020/21 a summary document will be required.  This will provide headlines about the 
quality of service delivery using the best self-evaluation data available.  It should refer to the:- 

• School context (acknowledging Covid factors) 

• Summary of grades and statements in support  

• QI 1.3 Leadership of Change 

• QI 2.3 Learning, Teaching and Assessment 

• QI 3.1 Ensuring Wellbeing, Equality and Inclusion 

• QI 3.2 Raising Attainment and Achievement. 

• Evaluated PEF Plan 

 

It is assumed that the sources of evidence and analysis will come from :- 

• Attainment and Achievement information  

• Attendance, Inclusion and Exclusion information 

• Engagement and Participation Information 

• Equity information 

• Health & Wellbeing evaluations, questionnaires.  

 It is the intention of Scottish Government to collect Achievement of a Level CfE grades at the end 

of this session.  These will be collected from Seemis on Monday 31st May. Where possible, 

schools should engage in SNSAs to support teachers’ professional judgements about pupils’ 

progress.  These assessments form one part of the suite of assessments teachers will consider in 

making these judgements.  It is intended that their purpose is to provide diagnostic assessment 

information to support the planning of next steps in learning.  Therefore, schools are able to decide 

when these are undertaken to best suit this purpose. 

School Renewal Plan (SRP)  

Edinburgh Learns for Life  

Vision 

A fairer, healthier, greener future for everyone, where learning for life happens at home, in school , 
in the wider community ,and in the workplace 
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 Mission 

To create a world class learning city where everyone’s skills, knowledge, creativity and 
relationships with people and places are equally valued.  To create an environment of 
collaboration that inspires connections, improves wellbeing and reduces poverty. 

 

 

  

 

 

 

 

 

 

 

 

 

 

The Edinburgh Learns for Life Strategy will support long-term planning to improve life chances for 
all. The pandemic has sharpened our focus on how, when and where we deliver education. This 
strategy will shape the vision for education for the whole city.  Education will be seen as the 
development of skills, knowledge, competencies and attitudes from early years through to adult 
education. It will equip our citizens for employment, training, further/higher education and family 
learning. It is education which happens in school and in the community.  It is learning for life. 
Collectively, we need to consider:- 

Contexts for learning- where we learn 

Pedagogy- how we teach and learn 

Equality, diversity and inclusion- how we understand and accommodate our cultures, 
backgrounds and beliefs 

Sustainability- creating positive, lasting change 

This will require transformational change at cultural levels, including removing stigma attached to 
those living in poverty, combined with positive attitudes to new, essential ways of working.  It is 
appreciated that taking forward this strategy across all schools, and fulfilment of the vision, will 
require longer-term strategic planning.  The draft Education Improvement Plan provides a 
framework for the planning of priorities for improvement for 2021-24. 

 

 

 

 

 

 Transform Connect Empower 

We will provide inclusive, 

equitable, valuable learning 

opportunities for everyone. 

We will use a place- based 

approach to build 

collaborative and sustainable 

learning communities and 

networks.  

We will co-create the 

environments where 

learners can lead and 

shape their own learning. 



Page 5 of 25 

 

 

Themes for Renewal Planning 

 

                      

 

Renewal Planning Themes:  

1. Health, Wellbeing & Resilience  

2. Teaching, Learning and Assessment including Curriculum, Digital and Outdoors  

3. Equalities, Equity and Inclusion  

All Renewal Planning is based on a clear Needs Analysis Audit and Action Plan for each of 3 Key 
Themes.  As with last session, schools will also submit a plan for their use of Pupil Equity Funding 
for the forthcoming year.  The PEF Plan Template and the CEC PEF Plan Rationale and User 
Guide will be available on sharepoint within the Equity and Inclusion tile by mid-May, after the 
national PEF Guidance 2021 has been published and consultation with Finance Board HTs has 
taken place.  The link and the documents will be e-mailed to Head Teachers. The plan for the use 
of Pupil Equity Fund will be completed with guidance from the Finance Board.        

Renewal Planning 

Sample pre-populated Renewal Planning pages are included in this document.  These include 

links to self-evaluation tools and resources to support you with this process.   

Theme 1 – Health, Wellbeing and Resilience  

Guidance for Self-Evaluation is here: Self-Evaluation during the COVID -19 pandemic  

Guidance for planning HWB is here: Edinburgh Learns Health and Wellbeing Strategy  and 
Renewal Planning 21-22 

Guidance for Resilience is here:-  Expect the Unexpected.   

 

Theme 2 Teaching, Learning and Assessment 

Edinburgh Learns Teaching Charter 

Based on the needs analysis of staff teams, plans should include engagement in the aspects of 
the Edinburgh Learns Teaching “Charter”:- 

 

Health, 
Wellbeing & 

Resilience

Teaching, 
Learning & 
Assessment 

Equalities, Equity 
& Inclusion

https://cityofedinburgheducation.sharepoint.com/:p:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7BAF177646-5A53-428E-ABF7-056D5730F852%7D&file=Self-Evaluation%20during%20the%20Covid-19%20Pandemic.pptx&action=edit&mobileredirect=true
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Professional%20Learning%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FProfessional%20Learning%20Documents%2FOther%20CLPL%2FSelf%20Evaluation%20Edinburgh%20Learns%5FHWB%5F%20Final%2Epdf&parent=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FProfessional%20Learning%20Documents%2FOther%20CLPL
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/Health%20and%20Wellbeing%20and%20Resilience/Forms/AllItems.aspx?viewid=2cd839eb%2D0e25%2D4776%2D83ba%2D1e85a0213556&id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FHealth%20and%20Wellbeing%20and%20Resilience%2FRenewal%20Planning%2021%2D22
https://cityofedinburgheducation.sharepoint.com/sites/365central/resources/hwbbuildingresilience/brunits/ExpecttheUnexpected/SitePages/Home.aspx
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Details of this professional learning, and other aspects, are found in the Edinburgh Learns CLPL 
leaflet. (Hyperlink in Renewal Planning page).  We continue to work in partnership with the 
Teachers’ Panel on this aspect of improvement. 

 

Learning, Teaching & Assessment Leads’ Network 

To support the engagement in the aspects of the Teaching Charter we intend to set up a Learning, 
Teaching & Assessment Leads’ network.  Each Cluster will be asked to nominate a Primary and 
Secondary practitioner to join this network.  Special Schools will also be asked to nominate 
practitioners.  Members of the network will be offered the opportunity to engage in a range of 
CLPL, provided by Edinburgh Learns and Education Scotland, aligned to the priorities of the 
Edinburgh Learns Teaching, Learning and Assessment Board.  It is the intention that colleagues 
from this network will be able to support the development of effective practice both at school, 
cluster and local levels. There will be one meeting per term, with additional optional CLPL 
opportunities offered.  

 

Numeracy and Mathematics 

Professional learning, delivered by the Edinburgh Learns Teaching and Learning Team, will be 
offered to continue to develop skills in Numeracy and Mathematics across CfE Second level.  
There will be an initial focus on Primary 5 staff next session. 

 

Digital Provision 

The ‘Empowered Learning’ project will deliver 1:1 digital learning to all pupils from P6 – S6. 
Devices will be issued in a rolling programme from August 2021 to December 2022. Schools 
should set aside at least 4 hours in their Working Time Agreement for the coming session so that 
staff can engage with the skills audit and professional learning that will be provided as part of this 
project, ahead of each school’s rollout. Additional digital professional learning resources are also 
available here. 

In addition, schools should refer to the Framework for Digital Learning and make use of the Digital 
Schools Award Scotland self-evaluation toolkit to establish digital strategy priorities for the new 
session. 

Schools should continue to plan for blended/remote models of learning, with Digital & Outdoor 
Learning included as significant approaches, as a contingency plan. 

https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SitePages/Digital-Support.aspx
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FSiteAssets%2FSitePages%2FDigital%2DGuidance%2FFramework%2Dfor%2DDigital%2DLearning%2DNov%2D2020%2Ddraft%2Epdf&parent=%2Fsites%2FEdinburghLearns%2FEdinburghLearnsAtHome%2FSiteAssets%2FSitePages%2FDigital%2DGuidance
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SitePages/Digital-Self-Evaluation.aspx
https://cityofedinburgheducation.sharepoint.com/sites/EdinburghLearns/EdinburghLearnsAtHome/SitePages/Digital-Self-Evaluation.aspx
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Attainment & Achievement 

It is important that learners continue to progress through the relevant Curriculum for Excellence 
Levels, whilst recognising the need to ensure that existing skills and knowledge are consolidated. 

Predictions about pupils’ attainment levels, submitted in November and March, can be used as a 
valid source of assessment information, together with considering the learning which has taken 
place since then for individual learners, both remotely and in school. Targeted interventions should 
be planned for all children and young people with gaps in literacy and numeracy skills. 

Tracking and Monitoring 

All schools should have a tracking and monitoring system in place.  Many schools have 
implemented EDICT with plans to move to the CGI cloud-based system over the next 3-year 
period.  Schools who wish to pilot this system next session should be aware that there will be a 
half day training commitment which you should build into your WTA. 

 

Curriculum  

HGIOS 2.2 ‘Our curriculum is grounded in our commitment to securing children’s rights 
and wellbeing.’ 

In our diverse school communities, our aim is that all children and young people will 
experience a curriculum that: 

• positively reflects their identities, languages, cultures and histories 

• is delivered with cultural awareness and sensitivity, using high quality resources 

• develops critical literacy 

It is essential that the curriculum is reviewed over time to demonstrate a collective commitment to 
equality, equity and children’s rights.  (Please see self-evaluation powerpoint hyperlink in Renewal 
planning template) 

Assessment & Moderation 

Schools should plan opportunities at school, and cluster level (at least 2 sessions), to engage in 
moderation activity focused on either Literacy or Numeracy. Please also see Edinburgh Learns & 
Education Scotland CLPL offer to support this aspect of improvement.  

 

Theme 3 Equalities, Equity & Inclusion  
Self-evaluation must include gathering of data which enables planning, and recovery, for children 
and young people living in poverty and deprivation and in particular, those being supported by 
Attainment Scotland Fund (PEF and SAC) and those who are Care Experienced.  
 
Equalities 

School Renewal Plans should set out ongoing and future work to ensure that school ensure equity 
and excellence for all learners with particular reference to protected characteristics under the 
Equality Act 2010 and other factors such as children who are non-binary, care experienced or Young 
Carers, and children who have English as an Additional Language or are affected by poverty. Plans 
should provide actions for specific protected characteristics, with a particular emphasis on race 
equality. Plans should give regard to balance and proportionate emphasis on discrete protected 
characteristics over a three-year planning period. 
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Equity 

The Edinburgh SAC 5-year Impact Report (2021) identifies the following key next steps for our local 
authority: 

1. intensifying support for children, young people and families living in poverty and improving 

consistency across all schools in relation to practices supportive of closing the gap 

2. providing support for schools to develop decision making processes which meaningfully 

include parents in PEF planning 

3. developing the leadership for equity professional learning suite aimed at supporting further 

improvement by: 

o providing a sustainable approach to professional learning on equity 

o equipping leaders with the necessary knowledge, understanding, attitudes and skills 

which build on the lessons learned over the last five years 

The exemplar tasks within the Equity section of the Renewal Plan template reflect these next steps 
and ways in which schools can achieve them. 

  

PEF Plans  

The rationale for Pupil Equity Funding continues to be to improve outcomes for children and young 
people affected by poverty-related barriers.  The social and economic impact of Covid-19 upon 
families has further magnified the need for the management of resources to support equity (QI 1.5) 
to include best value principles, and to ensure that approaches and interventions impact positively 
upon the outcomes for children and young people in order to close the attainment gap between the 
most and least disadvantaged learners. 

Like all other aspects of planning, rigorous self-evaluation will underpin PEF plans. This will involve 
the gathering of data and evidence which enables schools to identify and analyse the poverty-related 
attainment and achievement gaps in their own setting.   This will in turn allow focused planning and 
SMART targets to be devised for the recovery of children, young people and families living in poverty 
and deprivation, including those who are Care Experienced.  

The PEF Plan Template and Rationale and User Guide should be used (available from mid-May 
after the national PEF Guidance 2021 has been published and consultation with Finance Board HTs 
has taken place), and advice sought from the Local Authority if further clarification is required.     

Please ensure that all tasks and resources in Renewal Plans can be delivered within teachers’ 
working time, through the Working Time Agreement. Advice on this is contained in SNCT circular 
15/54 – Pay and Conditions of Service Agreement 2015-2017.  
 
UNCRC  

Schools should plan to ensure a commitment to Children’s Rights.  Although this transcends all 
areas of school activity, this should be detailed within the Equalities, Equity and Inclusion planning 
page.   

 
 

Care Experienced Young People  

As Corporate Parents, our expectations for ‘Edinburgh’s children’ should be high and plans should 

clearly detail strategies for improving outcomes for our care experienced community.  

Schools should outline plans to improve and maintain the attendance of care experienced children 

and young people.  

Specific reference should be made to the attainment of both current and previously looked after 

children and should include actions which focus on raising attainment in literacy, numeracy and 

health and wellbeing.  
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In line with our commitment to ‘Keep the Promise’ the following self evaluation tool can be used to 

assist schools with their plans.  

1 
All documents should use language which is plain and accessible to a range of stakeholders.  Processes 
should be streamlined to reflect the key actions of the Scottish Government’s 2013 report on Tackling 
Bureaucracy and the more recent 2015 update. 

 

Timeline for S&Q, WTA, ACEL & RP 

Timeline for 2021/22 

• Wednesday 16th June – schools submit Standards and Quality Summary, including evaluated 
PEF Plan for 20-21 

• Wednesday 23rd June – schools submit School Renewal Plan  

• June – July – QIEOs 

o Audit all ACEL (Predictions) Data and S&Q QI self-evaluation grades 

o Audit evaluated PEF plans to agree carry forward underspends 

o Audit Renewal Plans 

 

 

  

https://cityofedinburgheducation.sharepoint.com/:w:/r/sites/EdinburghLearns/EdinburghLearnsAtHome/_layouts/15/Doc.aspx?sourcedoc=%7B59373FD0-D6D9-4B53-B455-92D2AC4EBA5E%7D&file=Care%20Experienced%20Renewal%20Plannnig%20Discussion%20Tool%20April%202021.docx&action=default&mobileredirect=true


 

 

 CURRIE COMMUNITY HIGH SCHOOL 
_____ 

 Standards and Quality Report (Template) 
 

How Good is our School? 

Context of the School (Insert paragraph here) 

Including some or all of the following: school vision, value and aims; local contextual issues; 
Scottish Attainment Challenge involvement; School attainment gap: factors affecting progress (e.g. 
staffing changes/issues); hyperlinks to key documents, and outcomes from authority 
review/inspection etc., Covid-19 factors) 

 

Name of setting: 

Standards & Quality Report (3-4 Bullet points for each) 

1.3 Leadership of Change 
- Developing a shared vision, values & aims relevant to the school and its community 

- Strategic planning for continuous improvement 

- Implementing improvement and change 

 

Progress: 

• We have involved all stakeholders in establishing our vision for renewal and covid 
recovery including blended learning and ongoing contingency planning 

• We have demonstrated an ability to adapt and work flexibly in ever changing 
circumstances 

• We have created a culture of a more digitally enabled school where professional 
learning underpins our practice and improvement journey 

• Staff at all levels have shown a shared understanding of the ACM and how it has 
been implemented in our school 

• Staff at all levels have demonstrated an increased commitment to promoting equality, 
equity and social justice  

• Improved parental engagement with improvement based decision making 

Impact: 

• All staff have shown a shared understanding of the importance of infection control 

measures.  This is evident in daily practices, quality assurance of risk assessment 

audits and highlighted good practice after positive covid cases 

• Recent staff, pupils and parent/carer surveys show that the majority of stakeholders 

feel well guided through our renewal vision for the school  

• Recent staff, pupils and parent/carer surveys demonstrate that strong and positive 

communication from the HT with clear vision, consistency messages and the sharing 

of relevant information has reassured and informed stakeholders 

• Staff surveys show that staff felt well led during unknown times and that at every 

transition well supported and informed about how school would continue to operate 

both strategically and operationally  

• Almost all staff have shown a commitment to professional learning in relation to digital 

advancement.  Staff engaged in in house CLPL led by in school staff and also with 

the Edinburgh Learns Framework.  Staff surveys have indicated that staff have an 

increased confidence in their use of teams and the delivery of live lessons to enhance 

the learner experience.   



 

 

• Qualitative data in pupil/parent and carer surveys strongly conveyed that the quality of 

learning and teaching in lockdown two had greatly improved  

• Engagement improved significantly from lockdown one to lockdown two.  This can be 

evidence through our monitoring and engagement tracking tool 

• Almost all staff have demonstrated a strong understanding of the ACM guidance to 

ensure no young people are disadvantaged.  This has been evidenced through a 

robust quality assurance process with the close monitoring of the arrival of provisional 

grades and evidenced used.  High quality collegiate dialogue has been observed and 

recorded by SLT and with our QIEO.   

• Parent/carers surveys strongly indicates that parents have valued the opportunity to 

engage in discussion around the five renewal themes last year and feel more involved 

in the life of the school 

• Almost all staff have a shared understanding of how to effectively promote equalities, 

inclusion and equity in school.  This is evidenced by the work achieved by the 

staff/parent Equity and Excellence and strong community commitment to developing a 

CCHS food larder and Winter support package.  We have also committed this year to 

ensuring that everyone had an appropriate device to continue to learn effectively from 

home.   

• Intelligent use of our CtG teacher has led to improved outcomes for care experienced 

young people and young people at risk of 5@3. 

• Staff report and record incidents of prejudice accurately.  This has been evidenced 

through a small local audit that we intend to build on further next year by looking 

outwards.  We are building on the work we have done in relation to Equalities by 

securing LGBT Silver. 

Next Steps: 

• To involved all stakeholders to establish a clear vision for continual improvement in 

relation to Wellbeing and Resilience, Equality, Equity and Inclusion and Learning, 

Teaching and Assessment 

• To review and evaluate our school vision and values in year two of our 

Renewal/Improvement plan 

• To continue develop leadership at all levels including the introduction of a Pupil 

Leadership Team and Council 

• Continue to engage parents in decision making at all levels 

 

2.3 Learning, Teaching and Assessment 
- Learning and Engagement 

- Quality of teaching 

- Effective use of assessment 

- Planning, tracking and monitoring 

 

Learning and Engagement  

Progress: 

• We created agreed contingency plans for online and blended learning and 

communicated these clearly to all staff, students and parents / carers. 

• A Digital Connectivity & Access survey was conducted. 

• We surveyed Learners, Staff and Parents / Carers in January 2021 to get feedback 

on online learning. This was followed up with further Learner and Parents / Carers 

surveys in May 2021. We held Parental Engagement Sessions throughout the year 

based on the 5 Renewal Themes, including two sessions on Learning, Teaching & 

Assessment. 

• Tracking systems for online engagement were established. 



 

 

• We supported students and created opportunities for them to stay connected to the 

school during remote learning. 

• We provided an engaging learning experience for P5-S3 students where they 

deigned a piece of furniture or room layout for the new school. Students also had 

the opportunity to apply for Leadership roles as Interior Design Consultants and 

engage in virtual workshops with the Interior Designers. 

The impact: 

• Contingency plans allowed us to be ready to deliver online learning when this was 

needed from January 2021. Details of this along with supports e.g. How to Use 

Teams for Parents, had been clearly communicated to staff, students and parents / 

carers. 

• The Digital Connectivity & Access survey allowed us to identify staff and students 

who had issues and provide support e.g. 81 devices were distributed to students to 

allow them to engage online. A student IT help channel was created, allowing us to 

respond timely to IT issues. 

• Surveys and Parental Engagement sessions provided valuable feedback and 

allowed us to respond to issues throughout the period of online learning, impacting 

positively on the quality of online teaching. Feedback also informed our self-

evaluation and Renewal Plans for next session. 

• Online engagement tracking allowed us to identity and support students so that 

interventions could be made. These included deploying the Covid Recovery 

Teacher and PSLs and PSAs to target support. Contact was made with parents / 

carers to ascertain if support to access or support with learning was needed, and to 

provide this. 

• A variety of supports were provided for our students. Effective communication 

channels were established to help pupils engage and be connected to the school 

including weekly Head’s News bulletins, pre-recorded and live assemblies and a 

Student Team that had channels for Careers, Equalities, UCAS, WOW week, and 

well-being resources.  

Next Steps: 

• Continue to review and update our contingency plans in case these are 

needed for session 2021-22. 

• Continue to and ask our students, staff, parents and carers to help evaluate 

and inform our practice.  

• Continue to provide engaging activities for our learners whether these are 

online or in-person learning 

 

Quality of teaching  

Progress: 

• All teaching staff engaged with high quality, targeted support to help them to deliver 

online and blended learning through Teams. 

• We effectively used feedback to improve learners’ experiences. 

• We focussed on re-connection and learners’ experiences when in-person learning 

resumed after Easter. 

The impact: 

• Staff confidence and skill in delivering online learning and teaching was greatly 

enhanced through training delivered via Sways, the newly established Currie High 

Learning & Teaching Teams page and CAT and Inset sessions. This complimented 

training opportunities from Edinburgh Learns and providers such as ClickView. We 



 

 

had opportunities for staff to share good practice across the school e.g. Padlet, 

Mentimeter, Visualisers, creating videos. This resulted in a greater use of a variety 

of online learning and teaching tools, enhancing the online learning experience for 

our students. 

• We responded to staff IT issues through a dedicated Teams channel allowing 

teachers to support each other and solve technical issues quickly. 

• We used survey feedback to improve the learning experience for students. 

Feedback in January 2021 indicated that more consistency on Teams was desirable, 

and that students and parents would like more variety of tasks and more live 

interactions. Quality assurance procedures and feedback from May 2021 showed 

that consistency was much improved, and a greater variety of tasks were being set. 

In addition to uploaded work and pre-recorded lessons, there were an increasing 

number of live interactions across the school. 

• We focussed on reconnection when in-person learning resumed; re-establishing 

relationships, routines and high quality learning experiences. The impact is that 

young people have settled back quickly, and we are observing that they are 

engaged, enthusiastic and enjoying being back at school. 

The Impact: 

• Continue to develop consistently high-quality Learning & Teaching approaches 

across the school, with an agreed and shared understanding of these features of 

high and effective approaches to pedagogy. These will be linked to opportunities for 

staff CLPL via Teams, Edinburgh Learns offers, in-house CLPL and the re-

establishing of less formal opportunities for pedagogical discussions and sharing of 

practice through our CLPL Coffee & Cakes and Book Club. 

• We will build on the Digital Skills of teachers, students and parents / carers. We will 

continue to use Teams for homework as well as prepare teachers, students and 

parents / carers for 1:1 iPad devices. Staff Digital Champions, one from each 

Faculty, will share good practice from within their Faculties and shape our strategy. 

Students Leadership opportunities as Digital Leaders will also be created and will 

help us to evaluate our digital learning against Education Scotland’s Digital Learner 

and Digital School. We will develop our digital learning, teaching and assessment 

approaches using Currie’s Digital Professional Learning Framework. Parents and 

carers will be involved in a Digital Working group.  

• DYW plans for 2022-23 - To embed the Career Education Standards across the 

BGE; to create a display linked to careers, skills and progression routes; to come up 

with a new idea or revisit something old that worked 

 

 

Effective use of assessment (BGE) 

 

Progress: 

• We have reviewed and developed tracking systems to monitor and evaluate 

learners’ progress.  

• In the BGE, teachers have worked collegiately to plan learning and assessments 

using the benchmarks.  

 

The impact: 

• All staff use data to inform next steps in learning and to plan targeted interventions 

for learners 

• Assessment evidence has been used to report on progress in learning  



 

 

• We recognise that our usual range of activities for effective use of assessment in the 

BGE have not been able to happen this session due to the move to online learning 

and the demands of the ACM. This is something we will focus on re-establishing 

next session.  

Planning, Tracking and Monitoring 

Progress: 

• Reviewed and developed our tracking systems to monitor and evaluate 
learners’ progress with a focus on equity and success for all learners.  

• Developed and implemented new systems to monitor and evaluate learners’ 
engagement during periods of blended and remote learning. 

• We have carried out a reporting consultation with stakeholders to review our 
Reporting Strategy. 

 

The Impact: 

• All staff are engaging with data for their pupils to inform next steps in learning 
for all learners and to plan targeted interventions for learners as appropriate 
e.g. monitored supported study, and to support effective transitions. 

• Implementation of engagement monitoring has allowed early interventions to 
be introduced to support learner progress during periods of blended and 
remote learning. 

• Cohorts of learners who have developed gaps in learning incurred during 
periods of blended/home learning have been identified. These cohorts are 
being supported by planned and well considered classroom and whole school 
targeted interventions, and through strategic deployment of the Covid 
Recovery teacher.  

• We are developing a new Reporting Strategy based on Reporting Consultation 
stakeholder feedback ready for implementation August 2021 session.   

 

Next steps: 

• Implement the CGI cloud-based tracking system in Wave 1 of the 2021-22 
pilot. Evaluate the CGI tracking system on competition of the 2021-22 pilot 
with stakeholders.  

• Implement practice detailed in the new Reporting Strategy and evaluate its 
impact.  

• All staff to engage in data literacy training to support implementation of the 
new Reporting Strategy and CGI system. Data literacy training will further 
enhance current good practice in the use of data to monitor and evaluate 
learner progress, and inform next steps in learning and targeted interventions, 
and to support effective transitions.  

• Develop a more responsive system to updating and sharing tracking 
information for cohorts and individual pupils. 

• Continue to closely monitor equity cohorts to inform early targeted 
interventions for learners with gaps in their learning incurred during periods of 
remote and blended learning in the previous session.  

 

 

 



 

 

 

Effective use of assessment (Senior Phase) 

  

Progress:  

• In line with guidance from SQA and in consultation with stakeholders, a 

detailed Alternative Certification Model was created and executed. 

• Moderation activity, both in house and with cluster schools, has focused on 

developing a strong understanding of making professional judgements at 

National 5, Higher and Advanced Higher level. 

• We have utilised a range of communication tools to share information and 

gather viewpoints on matters around the Alternative Certification Model in the 

Senior Phase. These have included parental briefings, SWAYs, Microsoft 

forms for questions and 1:1 discussions with students. 

• Learners have received feedback on their work, both when in school and 

when working remotely, to ensure progress continued throughout the session. 

• A range of interventions such as study classes and specific channels on 

Microsoft Teams have been used to support learners in preparing for formal 

assessments.  

 

 

The Impact:  

• All teaching staff engaged with a range of Understanding Standards and 

Moderation activities and are confident about the range and quality of 

assessment evidence required to make judgements about students’ 

attainment levels in the Senior Phase. 

• Teachers have felt supported in their delivery of the Alternative Certification 

model through the scaffolded approach to sharing information at each stage of 

the process. 

• Most teaching staff engaged in learning conversations with pupils to discuss 

feedback with them to inform next steps.   

• The majority of Senior Phase learners understood the progress they were 

making in classes and their next steps and felt appropriately prepared to sit 

formal assessments at the end of the year.  

• Results for learners in the Senior Phase are in line with, and in a number of 

places better than, previous attainment. 

 

 Next Steps: 

• Ensure any information about potential changes to assessment arrangements 
in the Senior Phase next year is shared with learners and their parents/ carers 
as early as possible. 

• Work closely with learners across all years to identify gaps in learning and 
build in universal and targeted supports as appropriate. 

• Continue to explore how effective feedback is shared with learners, and their 

parents/ carers, to work towards all young people feeling confident about the 

progress they are making in their learning. 

• Develop a shared understanding of the assessment and moderation across 

the BGE to ensure pupils are supported and challenged appropriately and feel 

prepared to take on the next level of study in the Senior Phase. 

 

 
 



 

 

3.1 Ensuring Wellbeing, Equity and Inclusion 
- Wellbeing 

- Fulfilment of statutory duties 

- Inclusion and equality 

 

Wellbeing:  

What we have done: All our staff have prioritised reconnecting relationships with pupils 
following the periods of lockdown.  Our school continues to thrive from positive and 
supportive relationships between pupils/their families and our staff.  Staff delivered a range of 
online learning that also doubled as a more generic support for mental health and wellbeing 
and in particular our Pupil Support Leaders delivered weekly opportunities for discussion in 
PSE classes which proved a helpful platform to discuss the various experiences of our pupils.  
PSLs also provided targeted support for our families facing particular Covid-19 issues/ 
difficulties as well as maintaining contact with our Care Experience pupils and their families/ 
carers .  We benefited from having our first school counsellor who quickly established herself 
and had a caseload of 17 pupils in the her first few months.  Our Acting Support for Learning 
Leader coordinated support for pupils with ASNs via Teams.  Over the past few months 
nurturing support has also been provided via our Pupil Support Officer. Over the periods of 
lockdown we established the Enhanced Support Base, appointing staff and allocated 8 pupils 
from within the locality.  YPPMs have continued with partnership working and our wellbeing 
hotline was set up over the lockdown and continues to be a means by which pupils can make 
contact and request support. SLT have supported staff with a number of 1-1s around health 
and wellbeing.  

The Impact :  Engagement with the approaches and supports outlined above has been good 
including the participation of young people due to the use of  creative digital solutions to 
learning and teaching.  General attendance following the return from both lockdowns has 
been good with some flexible arrangements needed to help support a full return to school.  
PSLs report an increase in the number of young people and families requesting support with 
regards to mental health and anxiety and they have either provided that support through a 
range of in-house strategies or sign posted/ worked alongside other professionals.  
Engagement and behaviour are good across the school with few behaviour referrals made by 
staff and obvious good relationships when SLT circulate around the school throughout the 
weeks.  A parental and student Voice exercise in May highlights that 4 out of 5 parents and 
pupils feel that the school is welcoming and that they feel like they belong and also that staff 
care about their child.   

 

FULFILMENT OF STATUTORY DUTIES  

What we have done : we have used our systems in sharing and maintaining information we 
hold about vulnerable young people to ensure effective partnership working and GDPR 
compliance to improve outcomes for learners who are care experienced or living on poverty 
etc.  

The Impact : we have helped improved the outcomes for our pupils and families both in 
terms of their academic progress and more widely in terms of good mental health. Where 
issues have arisen in these areas we have developed good partnership working to provider a 
wide level of support. We follow child protection procedures and this past session have 
worked intensely partner agencies in some specific cases.  

 

 

 

 



 

 

INCLUSION AND EQUALITY (and equity)  

What we have done: We have supported pupils with a wide range of ASNs both throughout 
lockdown as well as the return to school.  Pupil Support Assistants have been allocated to 
and supported individual pupils and their families. The HUBS ran at capacity during both 
lockdowns with around 40 -50 pupils regularly attending as the children of key workers as 
well as those considered vulnerable. The Enhanced Support delivered in school provision 
throughout the lockdown experience with a small team of highly dedicated staff.  In terms of 
equalities, a dedicated Teams channel has allowed for better raising of issues to a larger 
audience and we have widened out the themes and topics to ensured that more protected 
characteristics are promoted. Pupil Equality Ambassadors have been appointed and have 
ran a number of events in the school including an Interfaith Debate and working with the 
Pentland Book Festival on a photo project to raise awareness of racism. We also achieved 
the Silver LGBT charter.  In terms of Equity, we have supported a large range of families 
through lockdown and beyond in terms of the Currie Food Larder which has required 
partnership working and involved a large number of staff from the school. We have also been 
supporting pupils and their families with uniform and clothes more widely by working 
alongside our Parents in Partnership group as well as internet access and signposting to 
other agencies.  Three twilight sessions took place on Teams throughout the year addressing 
the issues of inclusion, equity and equality.  

 

Impact :  Our pupils with ASNs engaged well with the PSAs during lockdown and many 
sessions took place between the school and these families.  Attendance at the HUB was high 
with a reasonable level of engagement by the pupils with their work. Almost full attendance at 
the Enhanced Support Base resulted in our pupils with complex special needs continuing to 
access their education.  The work developed  by the staff and pupils in terms of equalities 
has intensified and  broadened during this past year.  The large number of families applying 
for and receiving support through our equity work is testament to the dedicated and creative 
thinking of our team including staff, parents and partners. Parental engagement through the 
twilight sessions has also increased more than previous years.  

 

Next steps:  

• Review, promote and quality assure our policies on Prevention and Responding to 

Bullying and Prejudice and Tackling Racism. Develop a bespoke paper record of 

incidents alongside the use of the SEEMIS management system.   

• Embed new counsellor and explore the mechanics of sharing resource with cluster 

Primaries 

• Explore the mental health award – launch in August 2022  

• Implement RHSP guidance and materials 

• Review first year of Enhanced Support Base.   

• Explore staff training and provide time for Unconscious Bias and Decolonising the 

Curriculum training (implement 2022)  

• Explore and implement training and resources on Young Minds Matter  

• Reinstate Tutor group  

• Establish a Staff Well Being group – teacher led to coordinate support and encourage 

discussion  

• Implement Revised Attendance Procedures  

• Embed City of Edinburgh Equity Framework (Poverty Proofing) 

• Enhanced monitoring of Care Experienced and SIMD 1 and 2  

• Relaunch Rights Respecting Schools (aim for Silver)  

• Opportunities to promote and discuss the CIRCLE resource   (year 2)  

• Working towards the LGBT Gold Charter  

 



 

 

3.2 Securing Children’s Progress 
- Attainment in literacy and numeracy 

- Attainment over time 

- Overall quality of learners’ achievement 

- Equity for all learners 

This indicator focuses on the school’s success in achieving the best possible outcomes for all 

young people.  Success is measured in attainment across all areas of the curriculum and 

through the school’s ability to demonstrate young people’s achievements in relation to skills 

and attributes.  Continuous improvement or sustained high standards over time is a key 

feature of this indicator. 

The school’s attainment data indicates that most young people make very good progress in 
the broad general education from S1 to S3.  Over recent years young people’s attainment in 
literacy and numeracy has significantly improved with 80% (a rise of 7%) of S3 working within 
level 4 numeracy and 88% of S3 working within level 4 literacy in 2019/20. (a rise of 13%)   

In some curriculum areas attainment has risen continuously over time while other curriculum 

areas and subjects have maintained consistently outstanding standards of attainment over 

time for all.  Staff have strengthened their approaches to tracking and monitoring young 

people’s progress across all subjects through professional learning and shared moderation 

activities to ensure their judgements are robust. 

See below for additional attainment data 

 

 

 

1. Literacy: 

CfE Level Awarded June 
2021 

Total Number of Pupils Percentage of S3 roll (%) 

4 Secure 38 30% 

4 Consolidating 37 29% 

4 Developing 27 21% 

3 Secure 17 13% 

3 Consolidating 3 2% 

3 Developing 3 2% 

2 Secure 0 0% 

2 Consolidating 1 1% 

2 Developing 0 0% 

 

 

 

 



 

 

Literacy: CfE English Level 2/3 Learners (24 learners/ 19% of S3 roll) 

All learners in this cohort are experiencing/awarded at CfE Level 2 and 3 in English in June 2021.  

Level Awarded June 
2021 

Total Number of 
Pupils 

No’ in cohort who 
are SIMD 1-4 / FSM 
5-10 

No’ in cohort who 
are Care 
Experienced 

3 Secure 17 4 1 

3 Consolidating 3 2  

3 Developing 3 2  

2 Secure 0 0  

2 Consolidating 1 1  

2 Developing 0 0  

 

 

2. Numeracy: 

CfE Level awarded June 2021 Total Number of Pupils Percentage of S3 roll (%) 

4 Secure 0 0% 

4 Consolidating 82 65% 

4 Developing 29 23% 

3 Secure 5 4% 

3 Consolidating 5 4% 

3 Developing 5 4% 

 

Numeracy: CfE Level 2/3 Learners (15 learners / 12% of S3 roll) 

CfE Level Awarded 
June 2021 

Total Number of 
Pupils 

No’ in cohort who 
are SIMD 1-4 / FSM 
5-10 

No’ in cohort who 
are Care 
Experienced 

3 Secure 5 1  

3 Consolidating 5 2  

3 Developing 5 3 1 

 

 

 

 



 

 

Current Attainment Headlines June 2021 

 

Table 1: Attainment by Year Group 2018-2020 – all SCQF awards 

 

 2018 2019 2020 

% of S4 learners achieving 5 or more qualifications at Level 5*  63.83 66.38 69.23 

% of S5 learners achieving 4 or more qualifications at Level 6* 38.05 44.35 63.11 

% of S6 learners achieving 1 or more qualifications at Level 7* 67.47 38.46 47.87 

*Percentages based on roll, all SCQF awards.    

 

Currie Community High School is a high attaining school with a positive trend of improving results 
(see Table 1 above). The percentage of S4 learners achieving 5 or more qualifications at Level 5 
in the 2019-20 session rose to 69.23%, a 3-year high. The percentage of S5 students achieving 4 
or more qualifications at Level 6 also reached a 3 year high in the 2020, with an increase of 
25.06% since 2018. Attainment at Level 7 also grew by 9.41% between 2019 and 2020. 

 

Table 2: Attainment by Year Group 2018-2020 – SQA awards at A-C 

 

 2018 2019 2020 

% of S4 learners achieving 5 or more qualifications at Level 5*  51.77 63.79 62.39 

% of S5 learners achieving 4 or more qualifications at Level 6* 30.97 43.55 62.14 

% of S6 learners achieving 1 or more qualifications at Level 7* 57.83 32.97 44.68 

*Percentages based on roll, all SQA awards at grade A-C.  D awards are not included.   

 

Currie Community High School is a high attaining school with a positive trend of improving results 
(see Table 1 above). The percentage of S4 learners achieving 5 or more qualifications at Level 5 
in the 2019-20 session rose to 62.39%, an increase of 10.62%. The percentage of S5 students 
achieving 4 or more qualifications at Level 6 reached a 3 year high in 2020, with an increase of 
31.17% since 2018. Attainment at Level 7 at A-C also grew by 11.71% between 2019 and 2020.  

 

Table 3: S4 Attainment at SCQF Level 5 

 2019 2020 

% of S4 learners achieving 1 or more qualifications at SCQF 
Level 5 

94% 90% 

% of S4 learners achieving 3 or more qualifications at SCQF 
Level 5 

80% 82% 

% of S4 learners achieving 5 or more qualifications at SCQF 
Level 5 

66% 69% 

 



 

 

Learners at Currie Community High School achieving 3 or more qualifications at SCQF 

Level 5 has increased by 2% in 2020, likewise the percentage of learners achieving 5 or 

more qualifications at SCQF Level 5 has increased by 3%.  

 

 

Table 4: S4 Attainment in Literacy and Numeracy 

 

 2019 2020 

% of learners achieving Level 4 in literacy and numeracy by the 
end of S4. 

92% 92% 

% of learners achieving Level 5 in literacy and numeracy by the 
end of S4. 

74% 78% 

 

The percentage of learners achieving Level 4 in literacy and numeracy by the end of S4 

has remained consistently high at 92%. There have been a 4% growth in the percentage 

of learners achieving Level 5 in literacy and numeracy by the end of S4. 

 

Positive Destinations 

 

Table 1: Percentage of CCHS leavers in a positive destination 2018-2020 

 

 Percentage of CCHS leavers in a positive 
destination 

City of Edinburgh Council 
average  

2017/18 91.18 94.28 

2018/19 98.46 95.11 

2019/20 98.23 92.53 

 

 

Table 2: Breakdown of positive destinations for CCHS leavers 2019-20 

  

Positive Destination Percentage of CCHS 
leavers 2019/20 

City of Edinburgh 
average 

Employed 21.24 15.48 

Further Education 1.58 26.97 

Higher Education 57.52 45.86 

Training 0.88 2.99 

Seeking Employment 1.77 4.08 

 



 

 

Currie Community High school continues to be sector leading in positive destinations with 98.23% 
of leavers in the 2019-20 session accepting offers of employment or a place on a training 
programme, in Further Education or Higher Education. Our school has shown a year on year positive 
trend in positive destinations for leavers since 2018, consistently above the City of Edinburgh 
average.  

The majority of our 2019-20 leavers (57.52%) went on to study in Higher Education, 11.66% above 
the National average. In the midst of a pandemic, where unemployment amongst 16-64 years was 
rising in Scotland, 21.24% of our 2019-20 leavers secured employment. The small number of leavers 
who had not secured employment or a place in a training programme, Further Education or Higher 
Education, left school actively seeking employment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Quality Indicator                

                     Quality 

Indicator 

Value 

 

Leadership of Change                                            Very Good  

Learning, Teaching & Assessment                                 Good  

Wellbeing, Equality & Inclusion  Very Good  

Raising Attainment & 

Achievement  

 Good  

    

 

Quality Indicator                

                     Quality 

Indicator 

Value 

 

Leadership of Change                                            Very Good  

Learning, Teaching & Assessment                                 Good  

Wellbeing, Equality & Inclusion  Very Good  

Raising Attainment & 

Achievement  

 Good  

    

 

Quality Indicator                

                     Quality 

Indicator 

Value 

 

Leadership of Change                                            Very Good  

Learning, Teaching & Assessment                                 Good  

Wellbeing, Equality & Inclusion  Very Good  

Raising Attainment & 

Achievement  

 Good  

    



 

 

Curriculum 

Insert an evaluative statement for the following themes (3-4 bullet points for each theme):- 

 

Rationale and Design of the Curriculum 

 

The structure of our curriculum is built around the principles of the Broad General 

Education in S1-3 where pupils study across all eight faculty areas.  Young people exercise 

personalisation and choice at the end of S2 to focus their studies on eight subject areas, 

largely still across all faculty areas.  Moving into the Senior Phase students gain access to 

an increasingly wider range of flexible pathways and can choose up to eight National 

Qualifications.  As a SCQF Ambassador School we are committed to offering a range of 

qualifications both in school and in partnership with Edinburgh College.  These include 

JET, JET+, Princes Trust Achieve alongside NPAs and traditional National Qualifications 

from Nat 3 through to Advanced Higher.  We regularly review and wider the offer available 

to students in the Senior Phase with the introduction of courses such as Level 5 Travel and 

Tourism, Level 5 & 6 Personal Development & Volunteering, National 5 & Higher 

Engineering Science, Higher Environmental Science and Higher Politics over the last few 

years.  

 

Development of the Curriculum 

• In order to maximise the opportunities for success and achievement for all learners 

we introduced a free choice approach to coursing this session. 

• Throughout remote learning, we have continued to emphasise enterprise and 

creativity across all areas of learning. 

• We intend to undertake a full scale curriculum review (involving detailed 

consultation with all stakeholders) in order to ensure the structure of our curriculum 

provides genuine equity of opportunity for all learners to build on prior learning and 

progress appropriately.   

 

 

Learning Pathways 

• Most learners have been able to take up courses for 2021-22 which allow for 

progression in their learning. 

• A flexible approach to timetabling has also been adopted to ensure appropriate 

progression for learners moving within the Senior Phase and that we treat the 

Senior Phase as a 3 year experience 

• A better balance between vocational and academic pathways is being developed to 

ensure that the articulation of BGE into SP is well understood by young people and 

parents/carers. 

• Pathways are being developed across all faculty areas to ensure flexibility in how 

we certificate young people at NQ and NPA level 

 

 

Skills for Learning, Life and Work 

• Learners have continued to confidently engage in a range of opportunities to 

develop their skills in different enterprising and creative contexts. These have 



 

 

included: YPI, Virtual WOW Week, New School Ambassadors, creating bird baths 

and partnerships with local business. 

• Our staff have continued to provide well planned opportunities for learners to 

develop an awareness of the world of work through experiences like virtual WOW 

week. 

• Skills development is well embedded in the classroom through the delivery of the 

Careers Education Standard.  We will be undertaking a review of this work in Year 

2 of our Renewal Plan. 

 

   

 

 

Equity and Best Value 

 Pupil Equity Fund  

Schools are asked to re-submit the Pupil Equity Fund Plan that they submitted at the start of the 
2020/21 session, as part of their Standards & Quality Report.  The impact/outcome column should 
be completed to reflect school evaluations of PEF spends throughout the session.    

 
*Attached as a separate file 

 


